lowa Department of Administrative Services

DAS

Government’s Partner in Achieving Results

Military Pay Differential
Fund 0022, Dept. 006, Appr. Unit C88

Remaining Appropriation:

Fiscal
Year

FY2003
FY2004
FY2005
FY2006
FY2007
FY2008
FY2009
FY2010
FY2011
FY2012
FY2013

Amount
Paid

3,545.11
16,880.09
9,552.40
6,154.70
0.00

0.00

0.00

0.00
2,019.71
0.00

July 0.00
August 0.00
September 0.00
October 0.00
November 0.00

$68,182.99

Cumulative
Amount Paid

3,545.11
20,425.20
29,977.60
36,132.30
36,132.30
36,132.30
36,132.30
36,132.30
38,152.01
38,152.01

38,152.01
38,152.01
38,152.01
38,152.01
38,152.01

Governor Terry E. Branstad
Lt. Governor Kim Reynolds

Mike Carroll, Director

DAS-SAE rarely receives a claim for this pay differential. However, we remind departments at the first of
each calendar year that the program is still active and money for the differential is still available. Also, the
Financial Managers and Business Managers of departments are reminded each quarter by DAS-SAE staff
when they attend their quarterly meetings. Since the differential became available, few claims have
resulted in a pay differential because the employee is usually paid more by the Department of Defense
than they would have been paid by the State of lowa in their civilian position.

Jean McPherson, Centralized Payroll
State Accounting Enterprise
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